




  

Pre-Employment Disclosure Questionsposition that be person suitable to work with  

It is an inherent requirement of the position that you be a person suitable to work in child-connected 
work. Each of the following questions are relevant to the prospective employer understanding and 
deter



  

EMPLOYMENT COLLECTION NOTICE 

1. In applying for this position you will be providing Thomas Carr College with personal information.   
2. If you provide us with personal information, for example, your name and address or information 
contained on your resume, we will collect the information in order to assess your application for 
employment.  We may keep this information on file if your application is unsuccessful in case another 
position becomes available. 
3. The School's Privacy Policy contains details of how you may complain about a breach of the APPs 
or how you may seek access to personal information collected about you.  However, there may be 
occasions when access is denied.  Such occasions would include where access would have an 
unreasonable impact on the privacy of others. 
4. We will not disclose this information to a third party without your consent.  
5. We may be required to request a National Police Check and Working With Children Check to collect 
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